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Gender Structure Development

Our Team's Gender Structure - 2025
Our Team's Gender Structure - 2023

H Formale W Eale
Female = Male

Our Team's Gender Structure - 2024 Our Team's Gender Structure - YTD May 2026

Fermale = hale s Female = Male
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Zdravlje Top Management Gender Structure
2025

= Famale = Male

Zdravlje Top Management Gender Structure
Q2 2026

s Female & hMale
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EMPLOYEE HEALTH & SAFETY

Our Team'’s GxP Training Development
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Employee Headcount & Inclusion

Our Team's Growth
2020 - YTD May 2026
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Vulnerable Population of Employees Q2 2026

= Single Parents

s Children with Disabilities
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AVERAGE SALARY AND

MACROECONOMIC DATA 2021-2026

4 YEARS OVERVIEW IN RSD

CURRENCY (NET) 2021 2022 2023 2024 2025 Q1 2026

Average salary in Serbia 65,844 74,913 85,994 98,143 109,462 117,278
% average base salary increase 9.63% 13.77% 14.79% 14.13% 11.53% 7.14%
Minimum wage in Serbia 32,007 35,012 40,020 47,154 53,386 65,296

% minimum wage increase 6.61% 9.39% 14.30% 17.83% 13.22% 22.31%

86,437 92,107 93,108 105,626 114,664 118,579
3.53% 6.56% 1.09% 13.44% 8.56% 3.41%
7.40% 2.30% 3.80% 3.90% 2.00% 2 8% **
7.90%  15.10%  7.60% 4.60% 3.80% 2.6%**
11.00% 8.90% 9.10% 8.60% 8.70% 8.90%
4.10% 12.00% 12.10% 4.60% 3.80% 3%**

*w/0 management, including seniority, holiday and meal allowance"

**Nacional bank of Serbia

*** Republic statistic agency
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KPIs track

HR KPIs 2022 Target | 2022 Score | 2023 Target | 2023 Score | 2024 Target | 2024 Score | 2025 Target| 2025 Score | 2026 Target | 2026 YTD May Score

New hires 25 26 40 41 22 15 15 13 5 4

Turnover 3% 3% 3% 6% 3% 1% 3% 2.31% 3% 0.28%

Absentism 3% 5% 3% 2% 3% 3% 3% 3,23% 3% 2.46%

Training budget (in EUR) 25k EUR 31k EUR 49k EUR 40k EUR 75K EUR 25k EUR 25k EUR 24K EUR 15k EUR 6K

Career Progression/Promotion 2% 2% 3% 3% 4% 4% 10% 11.2% 4% 9.1%

Employee voluntary pension fund 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%

Private Health Insurance (benefit) - 5% 10% 15% 13% 25% 28% 30% 29.6% 329% 30.3%

increase eligibility by 10% annually

Gender Equality 44% 43% 45% 45% 46% 46% 46% 43.8% 46% 44.5%

Female/Total HC)

Gender Equality 44% 33% 45% 38% 46% 38.50% 46% 40% 46% 46%

Top Management

‘;“:“al Employee Survey Engagement 65% 67.31% 80% 68.4% 70% Planned for Q3
ate

Employees in Social Dialogue 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%

TRIR (OHSA Injuries) 0.4 0 0.9 0.68 0.68 0.59 0.59 0 1.0 0
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